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HR Tip of the Month
Exempt vs. Non-Exempt: Have You Reviewed Your Employee Classifications Recently?
Exempt and non-exempt classifications should be based on more than job titles or salary alone. Employers should regularly review positions to help confirm that classifications align with job duties, pay requirements, and applicable federal and state laws. In many cases, state requirements are more stringent than federal standards and may require additional consideration. 
Now is a great time to conduct a classification review, especially if roles have evolved or responsibilities have changed. Misclassification can lead to unpaid overtime claims, back wages, penalties, and increased scrutiny during audits or investigations. Periodic reviews can help identify potential concerns and promote consistent evaluation of positions under applicable federal and state criteria.
Have questions or need best practice guidance? Reach out to your HR Support Team for assistance via the Quick Link on your main dashboard.


