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Massachusetts Implements Notice Requirements for ICE Inspections 
 
On August 5, 2026, Massachusetts Governor Maura Healey signed the Protect Act into law, requiring covered employers to notify each employee working in Massachusetts within 48 hours after receiving a notice of inspection from U.S. Immigration and Customs Enforcement (ICE) relating to Form I-9 documents and other employment records.  
 
Employers Impacted: Employers with one or more employees working in Massachusetts. 
Effective Date: August 5, 2026. 
Suggested Actions: 
· Develop and implement procedures for notifying employees of Form I-9 inspections within the 48-hour timeframe.
· Consider working with employment and immigration counsel now to develop a notice template for use when needed. 
· The law places additional operational restrictions on law enforcement agencies and their interactions at hospitals, schools, and courthouses. Clients in potentially impacted industries should monitor the state for additional guidance and a model policy specific to their workplace. 

Summary: 
The Protect Act requires covered employers to provide written notice to all employees working in Massachusetts regardless of whether their records were part of the request. This notice must be provided within 48 hours (except as required by federal law) after receiving the notice of inspection from ICE.  
 
For questions, log in to TriNet (login.TriNet.com) and go to the Administrator Dashboard. Use the “Contact HR Plus Support” Quick Link to connect with an HR Advisor. If you have an assigned HR Manager, you may also reach out to them directly or through the “Contact HR Plus Support” link.
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